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AN ACT RESPECTING THE 
FIRST NATIONS UNIVERSITY OF CANADA 

PREAMBLE 

WHEREAS the First Nation governments assert that we have the Inherent and Treaty right to 
govern ourselves according to our laws, traditions, customs, protocols and 
governance processes in our ancestral lands; and 

 
WHEREAS Treaty is a sacred covenant that was entered into to secure a positive future for 

generations to come, ensuring the means of survival and stability; and 
 

WHEREAS Treaty reinforces our ongoing Inherent right to self-determination and the 
preservation and protection of all First Nation ways of life; and 

 
WHEREAS the United Nations Declaration on the Rights of Indigenous Peoples asserts 

Indigenous Peoples’ right to self-determination and states that “Indigenous 
peoples have the right to maintain and strengthen their distinct political, legal, 
economic, social and cultural characteristics, while retaining their rights to 
participate fully, if they so chose, in the political, economic, social and cultural life 
of the State”1; and 

 
WHEREAS the United Nations Declaration on the Rights  of  Indigenous  Peoples  further states 

that “Indigenous peoples have the right to establish and control their educational 
systems and institutions providing education in their languages, in a manner 
appropriate to their cultural methods of teaching and learning”2; and 

 
WHEREAS the 
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PRINCIPLES 
 

The Board of Governors of the First Nations University of Canada shall base all decisions on the 
following principles: 

 
i. Honour and Integrity, knowing that sound adherence to Indigenous principles and values 

are critical to the decisions that impact future generations; 
 

ii. Respect, knowing that ancestral knowledge is an integral part of the decision making 
process; 

 
iii. Responsibility, knowing that full participation, communication and collective decision- 

making promote transparency and inclusivity among our Nations; 
 

iv. Humility, knowing that self-evaluation and self-reflection promote commitment to effective 
individual performance and collective accountability; and 

 
v. Understanding, knowing that collaborative relationships and the practice of due diligence 

promote peace, order and good governance. 
 
 

PART I 
Short Title and Definitions 

 
SHORT TITLE 
1. This Act may be cited as the First Nations University of Canada Act. 

 
 

DEFINITIONS 
2. The 
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36. A vacancy among the voting members of the Board does not impair the authority of the 
remaining members of the Board to act, provided that a quorum of the Board is in attendance at 
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(g) participate, as required, in appointments made pursuant to sub-section 13(w); and 
 

(h) complete a voting member self-evaluation on an annual basis. 
 
 

OBLIGATIONS OF A BOARD MEMBER 
44. A board member shall: 

 
(a) respect the Chiefs-in-Assembly and the FSIN governance processes, protocols, 

customs and traditions in a positive, consistent and culturally appropriate manner; 
 

(b) adhere to the jurisdictional authorities recognized under the FSIN Convention; 
 

(c) maintain the moral and political integrity, confidence, and dignity of the FSIN and 
First Nations University at all times; 

 
(d) devote time, thought and study to the responsibilities of a board member necessary 

to render effective, credible service; 
 

(e) focus efforts on the authority and responsibilities of the Board; 
 

(f) understand that the financial expenditures of the First Nations University of 
Canada is a First Nations public trust and thereby endeavour to ensure that all 
financial resources are expended efficiently, economically, and for the collective 
interests of all member First Nations; 

 
(g) ensure full, respectful, considerate, and open discussion in all matters with other 

members of the Board, and share information of which they should be concerned 
and informed; 

 
(h) maintain the confidential business of the Board and the First Nations University; 

and 
 

(i) refrain from making disparaging remarks about other members of the Board, or 
about issues before its purview, in or out of board meetings. 

 
 

PART VII 
Code of Ethics 

 
CODE OF ETHICS 
45. The Board of Governors shall adhere to the Code of Ethics to uphold Inherent and Treaty 
Responsibilities, Cultural Integrity, Moral and Ethical Behaviour, Transparency, Accountability and 
Good Governance as outlined: 

 
Inherent and Treaty Responsibilities 
(a) promote and protect the fundamental rights of all First Nations citizens, including 

their Inherent and Treaty Rights; 
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PART VIII 
Chairperson and Board Secretary 

 
CHAIRPERSON 
46. The board members shall select a willing, qualified lead governance individual from within 
its membership to serve a three-year term only. This individual will act in the capacity of the 
Chairperson of the Board. The chairperson shall: 

 
(a) ensure the integrity of the board process; 

 
(b) preside over board meetings; 

 
(c) conduct business in an orderly manner based on core First Nations traditional 

values; 
 

(d) inspire and build shared leadership; 
 

(e) manage the Board; 
 

(f) exhibit exceptional oratory and listening skills; 
 

(g) speak on behalf of the Board to the public; 
 

(h) demonstrate innovativeness, tenacity, commitment and perseverance; and 
 

(i) report to the FSIN Executive Council and the Chiefs-in-Assembly. 
 

47. The board members shall select from within its membership a Vice-Chairperson who, in 
the absence of the Chairperson, shall assume the duties of the Chairperson. 

 
 

BOARD SECRETARY 
48. In consultation with the President, the Board may appoint a Board Secretary to: 

 
(a) record and maintain all board functions, policies, actions and tasks; 

 
(b) have access to and control over board documents; 

 
(c) ensure the integrity of the Board’s documents by their timeliness and accuracy; 

 
(d) research, analyze and draft board policy as required; and 

 
(e) perform other board duties as assigned. 
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PART IX 
Duties of an Elder 

 

DUTIES OF AN ELDER 
49. An Elder shall: 

 
(a) 
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PART XI 
Remuneration 

 
REMUNERATION 
55. The Selection Committee, board members and advisors to the Board may be paid travel 
expenses or other remuneration while undertaking approved Board business. 

 
56. Travel expenses and remuneration shall be subject to the travel expense and 
remuneration policies of the First Nations University of Canada. 

 
 

PART XII 
Action Against the Board 

 
ACTION AGAINST THE BOARD 
57. No action may be brought against either the Board or any member of the Board, for 
anything done in the performance of their authority or responsibilities pursuant to this Act. 

 
 

PART XIII 
Institution and Corporate Entities, External Entities and Board Entities 

 
INSTITUTIONS AND CORPORATE ENTITIES 
58. The Board may recommend the establishment of Institutions and corporate entities which 
shall: 

 
(a) be under the jurisdiction of the First Nations in Saskatchewan; 

 
(b) have the authority, role and responsibilities outlined in legislation vetted through 

the Education and Training Commission and ratified by resolution of the Chiefs- in-
Assembly mandating it to undertake activities consistent with the spirit and intent 
of this Act and the FSIN Convention Act prior to incorporation and/or operation of 
the institution; 

 
(c) have its bylaws reviewed by legal counsel to ensure consistency with FSIN 

legislation; 
 

(d) respect the authority of the Board as ratified by the Chiefs-in-Assembly; and 
 

(e) provide a status report at all duly convened meetings of the Board. 
 
 

EXTERNAL ENTITIES 
59. The Board may make appointments to entities, such as working boards or groups, external 
to the First Nations University of Canada governance and organizational structure where such 
appointments shall be required to: 

 
(a) provide the terms of reference to the Board; 

 
(b) uphold the Code of Ethics; 
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(c) 
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(b) If no resolution can be reached, the Clerk of the Legislative Assembly shall: 
 

(i) call a meeting of the Legislative Advisory Committee to develop technical 
recommendations on the resolution of the dispute or disagreement; and 

 
(ii) request a legal opinion; 

 
(c) The technical recommendations and the legal opinion shall be submitted to the 

Elders Council for review and possible determination of the dispute or 
disagreement; 

 
(d) If the Parties disagree with the resolution reached by the Elders Council, the 

technical recommendations, the legal opinion and the recommendations from the 
Elders Council shall be submitted to the Joint Executive Council and Indian 
Government Commission for review and further determination of 
recommendations and/or approval of the recommendations; and/or 

 
(e) The recommendations from the Legislative Advisory Committee, the legal opinion, 

the recommendations from the Elders Council and the Joint Executive Council and 
Indian Government Commission shall be submitted to the Chiefs-in- Assembly for 
a decision that shall be final and binding on all parties. 

 
 

AMENDMENT 
66. An amendment to enacted legislation shall be reviewed by the Board, reviewed and 
approved by the appropriate Commission and reviewed by the Clerk of the Legislative Assembly 
prior to being presented to the Chiefs-in-Assembly for ratification. 

 
67. This Act may be amended from time to time by resolution of the Chiefs-in-Assembly. 

 
68. An amendment to this Act shall be in force immediately upon ratification by resolution of 
the Chiefs-in-Assembly, unless otherwise specified in the resolution. 

 
 

COMING INTO FORCE 
69. This Act came into force on May 26, 1994.
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Treaty Implementation Principles - Saskatchewan 
 

Description of the Tree 

11 

0 - Creation 

APPENDIX A 
Federation of Saskatchewan Indian Nations 

Treaty Implementation Principles 
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Pimachihowin (making a living) 
Land as a foundation providing a source of livelihood and a continuing holistic relationship. 

Creation 

4 – Our sovereignty enabled us to enter Treaty and other political accords  with other nations. 
 
3 – We, the First Nations, have always made our own laws, institutions and  jurisdiction  

which reflects our culture, values and languages. 
 
2 – We, the First Nations occupied  North America as sovereign nations long before other 

people came to our shores. 
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Mission 
Our mission in fulfilling our Treaty is that our governments and institutions will serve and benefit every 
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Description of the Tree 
 

The description and explanation of sovereignty is a difficult task especially when one considers 
the various elements that must be taken into consideration. It is understood that there are 
various degrees of sovereignty which impact and describe nationhood. 

 
The First Nations of Saskatchewan believe that sovereignty emanates and has its connection to 
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APPENDIX B 
 

SELECTION COMMITTEE 
TERMS OF REFERENCE 

June 2010 
 
 

Name of Committee: 
Selection Committee for the Board of Governors of the First Nations University of Canada 

 
Authority of the Selection Committee: 
The Committee is established under the authority of the Education and Training Commission, 
Joint Executive Council and Indian Government Commission. 

 
Mandate of the Selection Committee: 
To select board members for the First Nations University of Canada Board of Governors 

 
Composition of the Selection Committee: 
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APPENDIX C 
 
 
 

Listing of Entities 
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Section Amended: Revised Section 39; Term of Office. Changes are as follows:  
39) A person appointed as a member of the board shall hold office for a three-year term, 

to a maximum of two (2) terms. All elected leaders will serve their terms in 
accordance to these provisions. 

 
Section Amended: Revised Appendix B; The Terms of Reference for the Selection Committee. 
Changes are as follows:  

�x Interview and complete reference checks on potential non-elected board members 
and review for consideration the nominations for the elected board members 

 
  

 


